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and working to make sure that everyone of all races, genders, and backgrounds can find their
opportunities.o

“While every discipline has key fundamentals students must master, the speed at which technology is
advancing requires that professionals in that field constantly stay ahead of the curve, said Dr. Anne
McCall, Provost and Senior Vice President for Academic Affairs at Xavier. iWe are looking forward to the
examples and experiences Aaron brings to our computer science department and the value of those
perspectives to the education of our studentso.

While Google has made strides in improving the diversity of early pipeline talent T this year, its summer
internship program welcomed the largest-ever cohort from underrepresented backgrounds, with 49
percent of Googleis global interns identifying as Black, Latinx and/or women T the company knows itis
important to continue to invest in tomorrowis talent, which is why programs like Google in Residence
continue to be critical to making the tech industry more diverse.
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